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Infographics

How to Avoid the “Ground Hog Day" Effect
Can we avoid the same gender-based conversations in 20 years?
THE NUMBERS BEHIND THIS 20 YEAR STORY
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Created to accompany Feb 2015 Blog post
Happy (or not-so-happy) Ground Hoqg Day

Click here to see full infographic

MENTORING
o 0 @ @ www.women-unlimited.com | corp@women-unlimited.com WOMEN EDUCATION

UNLIMITED, INC. | NETWORKING



https://www.women-unlimited.com/happy-or-not-so-happy-ground-hog-day/
https://www.women-unlimited.com/wp-content/uploads/wu_groundhog_day_infographic.pdf

DEVELOPING FEMALE TALENT

A of Positive Change

f Creating Sustainable Change

THREE OBSTACLES TO INCLUSIVEMESS
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Created as a summary of
2016 Impact Report

Click here to see full infographic
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https://www.women-unlimited.com/wp-content/uploads/final_cp_brochure_email-2.pdf
https://www.women-unlimited.com/wp-content/uploads/Developing-Female-Talent_infographic.pdf

o ot i ] ] i A T
MAMAGERS & MENTORS:
Their Vital Role in Advancing Female Talent

THE MANAGER,FEMALE TALENT RELATHINSHIF
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Created as a summary of
2018 Impact Report

Click here to see full infographic
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https://www.women-unlimited.com/wp-content/uploads/wu_2018_impact_report.pdf
https://www.women-unlimited.com/wp-content/uploads/wu_infographic_2018_impact_report.pdf

