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We walk away …

More 
resilient 

PT- 7 

Knowing that 
we are not 

alone!

Understanding
/ 

acknowledging 
our  strengths 

and 
weaknesses

More 
aware of 
our ‘ego’ 

and 
working on 

it
With a 

willingness 
to change/

Adapt

Knowing the 
value of owning 
our mistakes-

its not a 
weakness! And 

daring doing 
more 

Learning 
how to 

influence 
and Network



Investment in UNDP’s most valuable resource- Its 
People! [People 2030; #NextGen UNDP]

Investing in the women power in RBAS to exceed 
gender parity – walking the talk

Contributes to adaptability & resilience of the 
organization

Creates a network to change/strengthen the 
representation of UNDP (internal & external 
influence)

Leverages experience/knowledge through 
Peer System/Networking

Importance for 
UNDP/RBAS



Some lessons learned for the next 
COHORT
■ Partnering or Twinning Peer Teams to promote more learning and 

exchange during the programme;
■ Smaller working groups in the main sessions and more time for 

exchange; strengthen the practical focus of the 
assignments/exercises

■ Replicate the Mentorship experience in other Regions
■ Continue with the 1st Cohort as Champions for women leadership 

and involve the teams in mentoring for future programmes.



From 
Tunisia/Guinea 

Bissau, Somalia, 
Jordan and Iraq
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